Gender Equality Statement

Interwell works with the principle of equal pay
iIrrespective of gender.

All positions are remunerated based on
competency. The level of remuneration is
individually and objectively determined based
on competence, experience and education.
Management have, at different levels in the
organization, initiated projects to ensure that
remuneration follows the principle of
objectivity. We have no indication of any
discrepancy in any of our regions.

Management will continue to monitor to ensure
compliance with the principle of objectivity.
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